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facilitating a culture of participation



dunocodPus U MHCTPYMEHTHI

MHCTpPYyMEHTbI U MeToAbl - "UCMONb3ynTe
NX BO BpeMs NpoL,eccoB’

donnocodus/ XnM3HeHHaqa No3nUnAa — “OT BaLLeWN
CYLLHOCTHN"

* YTO, ecnu oHn He coBnagawT?
* UT0, ecnun oHKM cornacoBaHbl Apyr ¢ gpyrom?
« Kakne MHCTPYMEHTbI nydime?

Tools and Method — use them for doing
Phillosophy / Life Stance — from your being
What if they don’t match.

What if they are consistent.

Which are the best tools.

agrLONE



MHCTpYMEHTHI
COTpyAHMNYEeCTBa
NPOUCXOOAT U3
donnocodpumn
COTPyAHMNYECTBa.

B yem pasHunua?

Cooperative tools come from a cooperative
philosophy. Transformational tools come from a
transformational philosophy.

Whats the difference?

MHCTpYMEHTBI
TpaHcgopmauunm
NPOUCXOOAT U3
donnocodumn
TpaHcopmaumn,



|/| HCTPYMEHTbI N METOAbI

—

[Tpouecchl

LleHHOCTH

dunocodug

MunpoBo33peHune

Tools and methods
Processes

Values

Philosophy
Stance to life
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npouecc

orPun
Onsa poctuxeHus pesynsraTtd
B rpynnoBou 6ecepne

group conversations that get results

MCTOPUYECKOE
CKAHUPOBAHUE

ns co3paHusa oben

KOMaHAHOMN UCTOPUM

For team to create a common story

Kanenpockon
Onsa nporpamMmHoro
oby4eHus
Kaleidoscope For curriculum and learning

MULTHVODAL
APPROACH

Stimulate
Imagination

Beckon
Participation

VIBRANT
IMAGERY

Encourage
Critical
Thinking

RELEVANT
TECHNIQUES

METOA NOCTPOEHUA
KOHCEHCYCA
Ona pocTnxKeHMA KOHCeHcyca
no no6omy Bonpocy.

building consensus on any type of topic

OVERALL TITLE
me [ Name | Name
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CmeHa nmupgxa
OAns nameHeHus
MHAMBMAYaANbHOro UNKn

rpynnoBoro nosegeHus
changing individual or group behaviour

CoumanbHbINTipoLecc
[Ona aHanu3a npobnem B

no6on cucreme
analysing problems in any system

da3bl goCTUXEeHUA

BpemeHHas wkana
YT00ObI 3aCTaBUTL

Marw

Marw |

KOMaHAy AencTBOBaTb -

—_—— !

For getting team action started

Cornacusa

ansa peweHna CUCTeEMHbIX

KOH(pNMKTOB
handling systemic confligts




METOL4 COOKYCUNPOBAHHOI'O
OBbCYXOEHUA

P

Il IS 1SS WSS

O6beKTUBHbIN MpUHATHE peLueHuit
* C6op hakToB * PelueHun

© CeHCOpHbIE OWYLBHWA * [lecTBuA

* ViHhopmauma « By ylume HanpasneHus
o [laHHble « Cnepytoume warv




npouecc OPUIT

[Mpegnoxure
3arosioBoOK
HOBOCTU, O
KOTOpOou
NPUCYTCTBYHOLLM
€ HNUYero He
chnblwanu.
TonbKo
3aronoBokK, 6e3
netanen. Ham
HY>XHbl KpaTKne
OTBETHI

Kakne na atmx
HOBOCTEWN
KaXkyTca Bam
NHTEPECHBIMU,
HEOXNOAHHbIMU
Unm
LLIOKMPYHOLLMMMN?

Kak otnnyaetca
yenoBe4yeckoe
noBegeHve
TpuauaTuneTHen
NaBHOCTU OT
COBpPEMEHHOro?
[laBante
yCnbILWLNM
HECKOIbKO
MHEHUN

Kak Obl Bbl
NOObITOXUIN
9TOT pasroBop?

What is one headline or
item of news that the
other people here may
not even know about?
Only the headline, not the
details since we want
short answers.

Which of these items of
news do you find
Interesting, surprising
or shocking?

How is human behaviour
similar, or different, than it
was 30 years ago? Let’s
hear some different
perpectives on this.

How would you sum up
what you discovered from
this conversation?




ToP cTpaTternyeckoe mbllUneHme

nnaH AencTesumn

cTpaTeru BMaeHue

NPOTUBOPEYUS 15



KommyHa-nbHble
CUMBOIbI

KynbetypHas
obLHoCTb

Obuwasn
MyapOCTb

KommyHa-nbHble
cTunu

CoumnanbHbIN
npouecc

Kopnopa-TnBHoe
©narono-ny4yune

Obuwee
pacnpe-genenvne

Monntnyeckas
obLHoCTb

OKOHOMU-YecKas
o6LLHOCTb

Kopnopa-TuBHoe
npaBo

Obuwee
NpPOW3BOACTBO

Kopnopa-TuBHbIn
nopsiaoK

O6wme pecypcebl
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NoeHtud
nkauus

KynetypHas
ANHaMuka

3HaH|/|ﬂ CTtunb

JKpaH AUHaAMUK

PbiHk®

OKOHOMUYECK
asa gMHamMuka

Pecypchl Onepatus- KoHTpornb
Has
O-Tb

BoBneueH-
HOCTb

MNonuTtnyecka
A AMHaMuMKa

MpuHaTne
peLueHnst
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[TpMmepbl TpaHcOopMaLIUn

[lenapTaMeHT 00LEeCTBEHHOIO
30paBOOXpaHEeHUS

KOHCTUTYLMA KOPEHHBIX HApOa0B
MexxayHapoaHble 6aHKOBCKME onepaunm
[[opoga o6beAuHSATCA B OAWH ropoa

KomnaHusa, KoHCYynbTupytoLwas B obnacTu
KOMMYHUKaLNM

Ctparternsa 6opb0Obl C HAPKOTUKaAMK B
MacwTabax uenoro ropoga

IT-oTOen cTpaxoBon KOMMNaHUK

Public health
department

Indigenous
constitution

International bank
operations

Towns merge into
one city

Communications
consulting firm

City-wide drug
strategy

Insurance firm IT
department
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